Gender Equality Policy

Our Commitment

Since 2024, Abiogen Pharma adopted a gender equality policy which was realized through the
implementation of a strategy and concrete actions aimed at ensuring equity, inclusion, and the
wellbeing of its employees, in line with the UNI/PdR 125:2022 gender equality management system.

The Company goal is to create and consolidate an organization that values diversity and where all
staff have equal opportunities for growth and development, through the enhancement and
realization of their potential, regardless of gender, age, origin, sexual orientation, or any other factor.

Abiogen Pharma respects and promotes the principles of fairness and equal opportunities as set
out in current legislation and international standards by adopting corporate, organizational, and
managerial mechanisms and rejecting all forms of discrimination. For us, diversity is a driver of
innovation.



