Gender Equality Policy

Senior Management Commitment

In Abiogen Pharma gender equality represents a driver of innovation and a significant factor for
success.

Gender Equality Policy is defined, periodically reviewed and monitored by Senior Management in
agreement with the Steering Committee and coordinated by the System Manager, designated by
the Management, having organizational and gender skills.

Senior Management assumes responsibility for the achievement of the objectives defined in the
“Gender Equality Policy” document and for any corrective actions that may be necessary to fully
achieve them.



